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At Aurora Wind Power, we are passionate about cleaner, more sustainable power that empowers, 

educates, and uplifts individuals and communities. Education for sustainable development is one of our 

strategic imperatives, and we are making great strides in educating and supporting initiatives that are 

aligned with our values. Our future generations will become the custodians of our planet. Read on to 

learn more about the communities we support and the difference that we are making, together. 

 

 
EMPOWERING THROUGH EDUCATION 

ducation is the most powerful way to empower a person and positively influence their life path. 
Applications for our 2022 Bursary Programme for Grade 12 learners from six public high schools 
closed on the 31st of October, 2021.  

 
The Bursary programme, which is managed by StudyTrust, invited West Coast learners from Weston High 

School, Vredenburg High School, Velddrif High School, Hopefield High School, Diazville High School, and 

Louwville High School to apply. A total of 42 applications were received.  

 

[Story continues on next page] 
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“The pessimist complains about the wind; the optimist expects it to change; the realist 
adjusts the sails.” 
- William Arthur Ward 

https://www.linkedin.com/company/aurora-wind-power
https://studytrust.org.za/
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uccessful candidates are eligible to receive full 
bursary support, covering university tuition, 
registration and examination fees, as well as 

accommodation, meals and learning materials 
while they pursue their academic qualifications.     

    
 Watch this space to find out who the five successful 
applicants are that will join our bursary student 
cohort in 2022.  

 
 Find out more about StudyTrust and what they  
do here:  

 
 
 

 
 
 

 
 

EQUIPPING YOUNG MINDS 

eld from 18 - 23 July, the StudyTrust 

Winter Webinars engaged bursary 

students on the self-determination theory 

of motivation. The webinars saw external 

facilitators and experts in their fields guide and 

inform students to spark ideas around personal 

development, entrepreneurship, creativity, and new 

ways of thinking to self-actualisation and stress-

management. 

 

Mluleki Fongoqa, who attended the webinar, had 

this to say: “Our minds and knowledge have been 

equipped and highly developed through the webinar 

held by the StudyTrust team. I have learnt the 

importance of teamwork and coming together to 

realise and achieve common goals (collective 

participation). In essence, this reflects to human 

experiences that give birth to relatedness, 

accountability, and commitment among individuals. In addition, The Danger of a Single Story by 

Chimamanda Adichie has taught me not to have single and narrow stereotypes about people experiences; 

I should always look at the alternatives. By doing so, we will have a society embedded on the principles of 

respect and dignity for everyone.” 
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“I have learnt the importance of teamwork and coming together to achieve common goals” 

- Mluleki Fongoqa, StudyTrust Winter Webinar attendee 
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Read more 

https://studytrust.org.za/bursary-applications/
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STEERING SA YOUTH WITH THE 
SONDELA DIALOGUE PROGRAMME 

urora’s partnership with Valued Citizens 

recently saw the launch of the The 

Sondela Dialogue Programme, which 

challenged learners at Velddrif High 

School and Louwville High School on their roles in 

shaping their communities and articulating their 

hopes as active Valued Citizens. Our learners 

pledged their commitment to become not only role 

models in their communities but to become the 

defenders of the Rule of Law too. Through their 

engagements, our learners realised that they are 

the people they’ve been waiting for to better their 

lives and shape a future where the younger 

generation can feel engaged and contribute. 

 

A 
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DID YOU
KNOW?  

We’re on social media! You can follow us on your favourite platform by clicking here: 
LinkedIn: www.linkedin.com/company/aurora-wind-power  

Facebook: www.facebook.com/pg/aurorawindpower  

The Strategic Planning review session, a continuation of Valued Citizens Values in the Lead programme, 

allowed Velddrif High School to analyse their communication and reflect on their communication 

strategy to enhance a sense of belonging and better communicate about the achievements of the 

school to the broader community.  

 

During the session, they realised the power of the collective, identifying the need to capitalise on the 

many talents of staff members. It also became clear that the principal can’t be in charge of everything 

as a leader, so delegation and definition of the different roles and responsibilities will be critical for 

everyone to take part and take pride in their contribution. 

 

 

 

https://www.valuedcitizens.co.za/
http://www.linkedin.com/company/aurora-wind-power
http://www.facebook.com/pg/aurorawindpower
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A PASSION FOR PEOPLE 

 
his quarter, we wish to introduce you to Lerole Power O&M (Pty) Ltd (Lerole) and the dedicated 
core team members who focuses on ensuring that the West Coast 1 wind farm is performing 
optimally to produce power for Eskom, as well as contributing to the socio-economic 

development of the local communities. 
 
Lerole is the operations contractor of the 94 MW West Coast 1 wind farm, which is located close to   
Vredenburg on the West Coast of South Africa. Lerole’s team are based on site at the wind farm and have 
been providing services at the facility since 2015. These services include ensuring that the facility operates 
optimally by overseeing the activities of Vestas, the original equipment manufacturer. Lerole is also 
responsible for ensuring that the wind farm is compliant with all applicable site and country regulations, 
as well as for reporting on the performance of the wind farm. In addition to these duties, Lerole is also 
passionate about sustainable socio-economic development in the region and have a range of programmes 
that they support, which encompass education and skills development.  
 
Education Programmes: 
In partnership with ELRU, Lerole is contributing towards Early Childhood Development (ECD) in Laingville. 
The ECD programmes that receive support focus on increasing the access and quality of education to 
vulnerable children aged 0 - 5 years.  
 
Lerole has also played an instrumental role in setting up the EDUBLOX franchise in Vredenburg. EDUBLOX 
focuses on providing extracurricular support to Grade 3 – 7 learners who are in need of support in reading, 
writing, and maths.  
 
Skills Development Programmes: 
Lerole has partnered with #Updated in Saldanha to provide computer training and work-readiness skills 
to unemployed youths.  Lerole is also dedicated to upskilling their local employees, placing them on a 
range of technical, financial, and management skills development programmes. Lerole has also supported 
sports skills development through the Saldanha Cricket Club.   
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
[Story continues on next page] 
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 MEET THE TEAM 

erole Power’s core team comprises of five 

people who focus on the day-to-day 

operations of the wind farm and 

contributions to the socio-economic development 

of the area: 

 

Ettiene Frans – Plant Manager: Ettiene started his 

career on Darling Wind Farm and later joined 

Nordex as a service technician. He completed his 

formal technical qualification in 2013 in Germany 

and moved up the ranks to commissioner, then later 

lead technician. He joined Lerole in 2015 and was 

promoted in January, 2021, to Plant Manager after 

finishing his degree in business administration. 

 

Mandy Petersen – Office Administrator: Mandy has a Diploma in Office Administration. She joined Lerole 

in 2015 and plays an important role in managing the administrative activities of the company. Mandy also 

provides a leading role in procurement and in improving the company’s socio-economic development and 

B-BBEE interventions. 

 

John Cornelius – Safety Officer: John joined Lerole in 2015 as a trainee safety officer after completing 

SAMTRAC and gaining experience and expertise in the field. 

 

Jacques van Zyl – Engineering Technician: Jacques is a former Eskom employee with a national diploma 

in Electrical Engineering. He has more than a decade of experience in high and medium voltage and 

maintenance on electrical systems.  

 

Charl Loubser – O&M Technician: Charl is a qualified electrician with previous experience from the Darling 

Wind Farm, Vestas, and Siemens Wind. Charl previously worked on West Coast 1 as a Service Technician 

for Vestas and joined Lerole in 2021. Charl is responsible for enforcing O&M duties of the contractor. 

 

Babini Rasmini – Skills Development Assistant: Babini is based at Sokosonke in Vredenburg and is 

responsible for supervision over persons with disabilities at Sikosonke’s facility. Babini is also responsible 

for supporting life skills development to the beneficiaries of Sikosonke.  
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DEVELOPING OUR YOUNGEST 
BENEFICIARIES 

urora Wind Power and Lerole are 

committed to supporting Early Childhood 

Development (ECD) in the West Coast. 

Together we have partnered with The Early 

Learning Resource Unit (ELRU) to improve the 

access and quality of ECD for children from the 

Louwville and Laingville communities.  

 

   In this last quarter, our ECD efforts have benefitted 

more than 1 000 children (aged 0 - 6 years). This has 

been achieved through three ECD interventions. 

 
 

OUR INTERVENTIONS 

1. The Family Community Motivator (FCM) 

is a home-based programme that targets households 

with pregnant women and young children (aged 0 - 2 

years) and focuses on providing these households 

with access to the Essential Package of Services, 

covering healthcare, nutrition, child stimulation, 

social services, and caregiver wellbeing. Aurora Wind 

Power and Lerole are currently supporting 18 FCMs 

who have reached approximately 300 households, 

including 37 pregnant women and 328 children (aged 

0 - 6). 

 

2. The Playgroups Programme aims to reach 

children (aged 3 - 5 years) who are not attending any 

ECD centres. These children are provided with an 

opportunity to attend a playgroup with a trained 

teacher at her home, where she exposes the children 

to playful activities that trigger language 

development, physical development, cognitive development, and interpersonal skills development. 

Aurora Wind Power and Lerole are currently supporting 16 playgroups that have benefitted 146 children 

(aged 2 - 5). 
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DID YOU
KNOW?  

From birth to age 5, a child’s brain develops more than at any other time in life. It keeps 
growing to about 80% of adult size by age 3 and 90% – nearly full grown – by age 5.  

Studies show that playful activities have positive effects on the brain and on a  
child’s ability to learn.  

(Source: https://www.firstthingsfirst.org/early-childhood-matters/brain-development/) 

  

https://www.elru.co.za/
https://www.elru.co.za/
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3. The Whole ECD Centre Development 

programme aims to improve the quality of ECD that 

is being delivered at ECD centres (registered and 

unregistered) for children aged 0 - 6 years. For un-

registered centres, this programme works towards 

getting these centres registered (where possible), so 

that they may receive Government subsidies.  

 

Aurora Wind Power and Lerole are currently 

supporting 31 ECD centres that provide ECD to 843 

children (aged 0 - 6). 

 

 

e wish to thank ELRUs’ dedicated team for all their efforts in driving ECD forward in these 
communities. A special ‘thank you’ goes out to all the other partners and sponsors who have 
been supporting these initiatives. 
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5 REASONS WHY YOU SHOULD GET VACCINATED 

 
o limit the spread of the COVID-19 virus, it is up to each South African citizen to get vaccinated. 
Every administered shot is a step in the right direction to rebuild our country’s economy. If you 
haven’t registered yet, do your part today and visit the COVID-19 vaccination portal.  
 

1. COVID-19 vaccines are safe and effective 

All COVID-19 vaccines currently available have been shown to be safe and effective at preventing COVID-

19. While more COVID-19 vaccines are being developed as quickly as possible, routine processes and 

procedures remain in place to ensure the safety of any vaccine authorised for use. Safety is a top priority, 

and none of the COVID-19 vaccines can make you sick with COVID-19. 

 

2. The COVID-19 vaccination will help to keep you from getting COVID-19 

Based on what we know about vaccines for other diseases and early data from clinical trials, experts 

believe that getting a COVID-19 vaccine reduces your risk of serious COVID-19 infection if you do contract 

COVID-19. Getting vaccinated may also protect your loved ones and those around you, particularly people 

at increased risk for severe illness from COVID-19. 

 

3. Once you are fully vaccinated, you can start doing more  

Once you are fully vaccinated for COVID-19, you may be able to start doing some of the activities that you 

stopped doing due to the pandemic. For example, you can spend time with larger groups of friends, family, 

and loved ones who are fully vaccinated. 

4. COVID-19 vaccination is a safer way to help build protection 

COVID-19 can have serious, life-threatening complications, and there is no way to know how COVID-19 

will affect you. If you do get sick, you could potentially spread the disease to friends, family, and others 

around you without knowing. COVID-19 vaccination will help to strengthen your immune system and 

create a protective antibody response without you having to become ill with COVID-19. 

5. COVID-19 vaccination will be an important tool to help stop the pandemic 

Stopping a global pandemic, such as the COVID-19 outbreak, requires using all the tools we have available. 

You must continue to practise basic preventive measures, such as wearing a mask, avoiding large 

gatherings and crowded places, and washing your hands regularly. Play your part by having the COVID-19 

vaccination and help our country to reach population immunity to protect your loved ones and those who 

are vulnerable and at-risk for severe COVID-19 infection. 

(Source: Centres for Disease Control and Protection. Benefits of Getting a COVID-19 Vaccine. Updated Apr. 12, 2021; Discovery Health communique.) 
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We trust that you enjoyed this newsletter and look forward to the next one. 
 
  

https://vaccine.enroll.health.gov.za/#/

