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AWEA deePened
its role as a trusted
voice in South
Africa’'s energy transition,
actively shaping policy and
regulatory frameworks
to unlock wind energy’s
full potential. Through
strategic engagements with
government, regulators, and
industry stakeholders, the
Association advanced critical
reforms in procurement, grid
access, and planning. In line
with the Board’s priority to
foster collaboration between
SAWEA and key stakeholders,

&UY Yoo§ AMA -

Association’s leadership role
in shaping regulatory reform
and advancing coordinated,
delivery-focused solutions to
grid and market constraints.

Electricity Regulation
Amendment Bill

South African Wholesale
Electricity Market (SAWEM)
Independent Transmission
System Operator (TSO)
establishment

Work underway
SAWEM School cohorts

planned until Q1 2026

Market Operator Licence
issued, Market Code to be
submitted to NERSA
Liberalised market commences
on 01 April 2026

IRP 2025 gazetted

Tx Regulations for Energy
Projects gazetted

Private Procurement

Work underway
GWEC funded Analysis
report concluded,
member consultation and
position to commence
Respective Section 34
determinations to follow
REIPPPP Reform Survey
conducted and member
inputs distributed to
IPPO

NERSA Grid Capacity
Allocation Rules gazetted
Batched Generation
Connection Framework
(BGCF) consultations still
underway

Work underway
Advocacy for greater
transparency still

underway, which includes:

Grid queue visibility from
CEL to BQ phase and
frequent GCCA updates
and a centralised Grid
Access Unit

Independent Transmission
Projects (ITPs)

South African Renewable Energy
Grid Survey (SAREGS) 2025
Congestion Curtailment
Framework issued to market

Work underway
SAREGS 2025 results webinar
work done example
ITP advocacy for EC & WC
ITP build-rate to complement
Congestion Curtailment
SAREGS 2025 results indicate
60GW pipeline of wind amongst
a 220GW RE project pipeline



These submissions addressed priority
Polig ngagement issues spanning electricity market 1Y% §-A AO 0o AuA OA% & § LALGYuO O -, § A§ YO VTVYS y -" 08AA% § .1 &
chajBlised by both s \ e an@l de reform, grid capacity allocation, dialogue on congestion curtailment, and transparent grid allocation processes. Engagements focused on
A A @onNgsastion @ur&iment, transmission the implementation of the NERSA Grid Capacity Alloc  ation Rules, and congestion curtailment mechanisms,
planning, environmental permitting, with advocacy grounded in international best practice while responsive to South Africa’s system realities.
cost-recovery mechanisms, and carbon
markets, reinforcing SAWEA's position
regulato eying as a technically credible and solutions- SAWEA engaged extensively on national planning and regulatory reform, including the
Integrated Resource Plan (IRP 2025), reforms to the Renewable Energy Independent Power
VE&Y (8§ A A _OL-Ae ;o o« Producer Procurement Programme, and the implementation of the Electricity Regulation Amendment
and environme &8 "0O8OAUAU& ;Y&U &UA ;00 _OL-Ae"i01VY% --A fa4Y&e V" U+ §04% , YO/
supported alignment between policy intent, system planning, and project delivery realities.

uding oriented industry representative.

% Transmission planning formed a further pillar of en gagement. SAWEA contributed to discussions
: g on the Transmission Development Plan (TDP), Independent Transmission Projects (ITPs), and
ITAC . Tariff Review on Renewable Energy Components &UA Lu%YuoO O &UA vy ,&U O Y-80 rAaA;870A "aA OA 1 Y%y, :AAly r"ly VTVY§
: advocacy for prioritisation of congested corridors, particularly in the Eastern and Western Cape, and for
coordinated planning approaches capable of unlocking wind deployment at scale.

DOT RFI on Private Sector participation in Rail a nd Port Infrastructure

: Eskom (RETEC) : MPE Generation Code Review Report

i DMRE (DEE) i DRAFT Electricity Transmission Infrast ructure Regulations
DEL Draft Construction Regulations Beyond formal submissions, SAWEA maintained a consi stent presence in regulatory and

stakeholder forums throughout the year. This includ ed participation in IRP consultations,
SAREM-related processes, NERSA hearings, grid alloc ation workshops, and technical engagements
: DFFE i NEMA Substation Exclusion Norms and Standard s focused on capacity constraints and market readiness. This sustained engagement enabled SAWEA to

i SANBI i Greater Addo-Amathole Biodiversity Node Ma ~ sterplan

: : ) ; ) provide real-time technical input and to advocate for pragmatic, delivery-oriented solutions as reforms
i NERSA i Consultation Paper on Ancillary Services . . . .
: : progressed from policy design toward implementation.

i NERSA i Consultation on Grid Capacity Allocation Ru les

: DFFE i Draft Second NDCs
. IPPO . Carbon Credits and Environmental Attributes International and multilateral engagement further s trengthened SAWEA's policy leadership. In

2025, the Association participated in the B20 South  Africa process and G20 Energy Transition—
J J related forums, positioning South Africa’s wind sector within a global reform context while drawing on
NERSA Cost Recovery Rules for ITPs international experience to inform domestic grid and market reform discussions.

© NERSA Market Inquiry into Electricity Charges TO Rs

NERSA Generator Losses Charge Amendment . - . ]
: : : Capacity building complemented advocacy efforts. Th  rough partnerships with NTCSA and global partners,

| National Treasury : Development the SA Carbon Cred it Market SAWEA supported the South African Wholesale Electri  city Market (SAWEM) School, strengthening industry
readiness for market reform and the operational realities of a liberalised electricity system.




Congestion Curtailment —————) Unlocks 1.5 GW of wind projects

in WC & EC

TDP/ITP » IRP & SAREGS guided

LO, A« 800 A Y:Aeo0 00
out required

Global Best Practices —— ) Applying global best practice
contributes to energy security

and sustainability

Eskom GAU Workshop on
28 Oct: Practice Note and GCCA
update, registration started on
01 Nov

1164km of ITPs in Phase 1, RFP
commenced on 01 Nov 2025

Global expert participation in
SAWEM, potential to workshop
across the entire utility value chain

Advocacy to extend principle
into future MYPD rounds and
provinces

Future ITP rounds to provide a 10-
year plan and consistent rounds
Align TDP with gazetted IRP

Study tours (Feb 2026),
MoUs and more industry
‘workshopping’

Transparent Grid Allocation ~ ——— Transparency in grid

QUELES allocation offers prospective
generators foresight to be
grid ready, offers investors
security

IGCAR + BGCF Changes =~ ————) Appropriate rules for grid
allocation paves the way
for investor certainty, rapid
implementation and quicker
roll out of Gx

MDSC + PDSC TT Inputs
SAWEA submission to NERSA
GCAR consultation on 29 July
2025

IGCAR under review by industry
associations
BCGF is under development

Approved by NERSA
on 27 Nov, immediate
implementation earmarked

IGCAR recommendations
submitted in Aug 2025,
BGCF consultation still
underway




SAWEA's policy wo  rk by translating complex regulatory
t for members an  d stakeholders. Through Policy Pulses,
SAWEA ensured shared understanding across

p O

Congestion
NheeliggnPro
When"Wires lisp fow a Trade Ta(riff) Sets the Tune) (ITPs)

om Enropd@sPlect®n — Building Smarter Markets from SAWEM to SAPP
Wake loss, Policy draw, Dispute Wins
Preview Pulse (Part 1-3) — Windaba
Winds of Cha(lle)nge - Entering Entropy
Section 53 | Area 51 - Navigating the Unknowns in SA’'s Energy Transition
The BESS of both worlds
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Collectively, SAWEA's policy and regulatory engagement in 2025 contributed to improved policy
clarity, greater transparency in grid access and sy stem planning, and more constructive engagement
between industry and the state. While implementatio  n challenges remain, the year marked a clear
shift from abstract reform discussions toward actionable frameworks capable of unlocking wind
energy deployment at scale.

Looking ahead, SAWEA will continue to focus on tran  slating policy intent into delivery, strengthening
regulatory certainty, and supporting stakeholders a s reforms move into implementation. By
sustaining its evidence-based advocacy approach and deepening collaboration with policymakers
and regulators, SAWEA is positioning the wind secto r to play a central role in South Africa’s evolving
electricity market and energy transition.

SAWEA played an active coordination and leadership role across key national, industry and
international platforms, ensuring that wind energy perspectives were consistently represented in
energy reform, market transition and skills develop  ment processes. Through structured participation
in formal forums and targeted engagements, SAWEA contributed technical input, policy insight

§0% A-& - »BLYUS&Y U %, YUO § AAs %ALUAY% A O Y% - 0 & §YU& 8§UY% !

Q National Energy Crisis Committee (NECOM) — Workstream 2.2
Q B4SA-NECOM Workstreams (Energy Council-coordinated):
Workstream 2: New Generation Capacity
Workstream 3: Market Reform
Workstream 4: Strengthening and Expanding the Transmission Network
Workstream 5: Reforming the Electricity Distribution Industry
Business Unity South Africa (BUSA) — Energy Subcommittee
BUSA Integrated Resource Plan (IRP) Working Group (NEDLAC process)
PowerUp Skills Platform — Project Steering Committee
Africa Energy Forum (AEF)
B20 South Africa
G20 Energy Transition Working Group (ETWG)
Department of Electricity and Energy — Gender Diversity in Renewable Energy initiative
SAREM Project Steering Committee
Eastern Cape Provincial Investment Committee
Q GWEC Africa Task Force
Q NBI JET Skills Workshop

OO0O00000O0

Complementing this formal participation, SAWEA also  convened and co-hosted industry networking

and engagement platforms with other organisations and associations, supporting collaboration,
knowledge exchange and alignment across the wind en ergy value chain. Collectively, these
engagements reinforced SAWEA's role as a credible, trusted and solutions-oriented sector leader

at a critical point in South Africa’s energy transition.




ents provided purposeful space s for engagement across the wind energy value chain . By convening industry leaders, policymakers, part ners, and emerging
gatherings encouraged construc  tive dialogue, relationship-building, and shared in sight. In a dynamic and evolving sector, these conn ections supported
collaboration and reinforced a collective commitment to advancing wind energy in South Africa.
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INDUSTRY WEBINAR

INDUSTRY WEBINAR
4th Annual 2025

SOUTH AFRICAN RENEWABLE
ENERGY GRID SURVEY (SAREGS)

This webinar is the culmination
of the process to present the
results of the 2025 SAREGS

to the industry and public.

L3h30 - 25000

[ — Bppen B PVIA L umea

INDUSTRY WEBINAR INDUSTRY WEBINAR 2025 Seuth African Renewabis Energy Grid Survey (SAREGS)

INDUSTRY WEBINAR

Miveshen Givendrt

SOUTH AFRICAN RENEWABLE
ENERGY GRID SURVEY (SAREGS)

FACILITATOR SPEAKER SPEAKER SPEAKER e ]

srEAKER
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SAWEA champions the growth of wind energy by actively engaging with policymakers, industry leaders, and communities. Through participation in events,
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he Association advanced sector development

by strengthening market intelligence, improving

coordination across the wind energy value chain,
and providing credible, data-driven insight to support
informed decision-making. As grid constraints, market
reform, and evolving procurement pathways reshaped
the operating environment, access to reliable
information and shared understanding became critical
to sustaining momentum and positioning the sector

for future growth.

SAWEA's work under this pillar focused on translating
complexity into clarity and aligning stakeholdersa  round

evidence-based priorities.

Aligned with the Board’s strategic priorities of se  ctor
credibility, delivery readiness, and long-term grow th,
SAWEA deepened its role as a central knowledge hub  for
the wind industry. Through structured research, sec  tor-
wide data collection, and technical coordination, t he
Association supported improved planning alignment,

& AUO&UAGAY: YU:A &UAG&
the quality of engagement across policy, infrastruc
and market reform processes.

This work supports the Board’s priority of building a
membership of choice by providing members with
credible data, shared insight, and sector intellige nce that
strengthens decision-making and collective readiness
during a constrained market cycle.

A cornerstone of this work in 2025 was the launch of
SAWEA's inaugural Market Intelligence Report. The
report consolidated data on installed capacity, project
pipelines, policy developments, system constraints, and
emerging opportunities, providing a comprehensivea nd
accessible overview of the state and outlook of the ~ wind
sector. By bringing together disparate data sources  into
a single, structured publication, the report streng  thened
transparency and consistency, and provided a common
reference point for developers, investors, policyma  kers,

and system planners.

GL%AG-Ae §80% AUUSU-A%
ture,



Wind Energy Market
Intelligence Report

South Africa
2025

Al E1BASSY OF DENMARK
=l Pretori, South Afica

In 2025, SAWEA launched its inaugural
Market Intelligence Report, providing
a comprehensive, data-driven view of
the state, performance and outlook of
South Africa’s wind energy sector.

In 2025, SAWEA advanced sector capability

through the development and publication of the

Wind Energy Project Development Guideline,

designed to support both new and emerging

developers in navigating the technical, regulatory,

AG:Y GuUAU&S80O 8UY% LUSG- Y80 - U 0A@VY&A
development in South Africa.

O

Developed in partnership with SAPVIA and led through SAWEA's
Social Impact Standing Committee, the Gender Divers ity Guideline
for the Renewable Energy Industry were launched by DEE Deputy
Minister Samantha Graham-Maré at Windaba Connect, a ligning with
DEE transformation objectives and WEGE Strategy. The  Guideline
grévides a practical framework for embedding gender inclusion
across organisational policies, operations and workplace culture.
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! & OA&UA § ,u% &UA Y
insight, and collective industry experience, the committees enable coordinated positions, informed advocacy, and credible engagement with decision-makers. Each committee is led by a Chairperson
and Deputy Chairperson, providing direction, accountability, and recognised industry leadership. All 5 Standing Committees held 4 meetings for 2025 i.e. 20 quarterly meetings in total.

JA &U8& U & %Y A-&0A §800A-& &UA A O
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Boitumelo Braam Matthew Andrea Wendy Jason Nthabiseng Celiwe Mamoso
Kiepile Botha Law Gibb Parsons de Beer Jonas Mabaso May
€, Grid Access €, Grid Allocation € OEM €, Grid Compliance €, JET Position

f, SAWEM f, ADLS f, Technological f, IPP f, Skills
. Birds and RE Task Innovations
Team
ALTC /DoT & SAAFF, GCAC (RETEC), NERSA, EWSETA, PCC, GIZ &

Eskom / NTCSA,

DEE, DFFE,
National Treasury,
NECOM & BUSA, NERSA,
IPPO

DFFE, EOSS, DTIC, CSIR,
BLSA, CAA, SAWS

ITAC, Provincial DEDEAT,
DEL, DFFE Waste
Directorate

IPPO, DEL, Eskom Group,
SAWS

INSPIRE, NBI, Greencape
& Arete, SARETEC, DEL



QIndustry Response
to IRP2024 and
Preparation for
Implementation

QEvolving Power
Sector under
ERA Act

QTransmission
Development

QGrid Allocation

QGrid Capacity
Allocation Process
and Transparency

QProject Development
Guideline

Q Streamlining
Permitting
Processes

QBest Practice for
Avifaunal Mitigation

QGrid Compliance

QA in operational
plants

QCurtailment

QAsset Register
Update

QAsset

Performance Best
Practice

QLogistical
Interventions

QLocalisation

QJust Energy Transition

QJET-IP and Wind'’s
Response

QNew Markets —
Offshore Wind

Providing guidance for
industry on best practices
through the development
and distribution of
regulatory and
developmental guidelines,
hosting of knowledge
sharing webinars and
expert presentations.

QAsset Manager's
QRegulatory Forum
landscape

Presentations from strategic partners and key
stakeholders in SC meetings such as:

""ly r"U8e ;00 OL-A © yUSGA o Y4 » 00"
Directorate), Energy One Stop Shop (dtic), GWEC, South
African Weather Service (SAWS), Eastern Cape DEDEAT,
Mpumalanga Tourism and Parks Agency (MTPA) and
DARDLEA, Trader (NOA), Offshore Mapping (ARUP), Regional
Markets (SAPP), ETA Energy, Sebenzana App, Anakata,
Cape Access, Johnson Crane Hire, Grail Security, DNV

and Supplier QSAREM — Industry
Development efforts for supplier

QEPR and development
Rehabilitation localisation

QLegislation QDiversity and Inclusion
and Codes for (Charter, Industry
Construction Codes)

QTechnological QProgrammatic Approach
Innovations

QIndependent Forums

High impact meetings with key stakeholder such as:
Q RETEC: Discussions on resolving industry challenges on grid compliance matters
Q Energy One Stop Shop: Presenting key industry challenges to the EOSS
for intervention
Q DFFE Review of existing challenges and responses on environmental
permitting with DFFE

Q Presentation to ALTC on the transport and logistics challenges
Q "0080AUAG& ;Y&U ;00 OL-A G "G:Y GUAG&SO && YTY,&
Q Participation from our CEO at IPP Conference (Eskom Grid Access Unit)




ARUP, NOA, SAPP, GWEC, RMB, IPPO, EC DEDEAT, SAWS)ARDLEA,
EOSS, Birdlife South Africa, GWI Group, Johnson Cra ne Hire, Gralil
Solutions, DFFE (WD), DEE (SAREM), ATLC (TBC), Oilatch Labs, DNV,
Cape Access, Sebenzana App, ETA Energy, Anakata, Se lani M&D, Eye
of the Tiger, GreenCape, Aurik ED, Accelerate, Sare bi, Vibranium Group

Market Intelligence Report , GD & PD Guideline , IR P 2024 Analysis
Report, ADLS Guidelines, SAREGS 2025 Results and , REI4P Reform
Survey, IPPO letters on EAs

Supply chain coordination and localisation formed a  core component of SAWEA’s
market development work. Engagements with manufactu  rers, logistics providers
and policymakers supported dialogue on local manufa  cturing potential, infrastructure
readiness and skills alignment, contributing to bro ader discussions on industrial
development, job creation and the strengthening of domestic value chains.

Market intelligence and knowledge-sharing platforms supported this work by
translating research, project data and operational  insight into practical sector guidance.
Targeted sessions and technical discussions convened through SAWEA platforms
informed dialogue on grid reform, transmission inve stment, market design and
industrialisation, supporting alignment between industry, policymakers and system
planners.

These efforts strengthened the sector’s information base, improved coordination
across the value chain and enhanced readiness for future growth. As grid reform and
ug TA& OYTA 80Y 8&Y 1 OA «y—-" ;Y00 - G&YU,A &
capabilities, deepen supply chain collaboration and  support informed decision-making
to accelerate project delivery and enable a resilie nt and competitive wind energy sector.
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The Weekly Trends update remained a core member information service,

providing A1-A3 members with a curated snapshot of key developments
across the wind and broader energy sector. By consolidating policy
developments, market activity, project updates, and member news into

§ YUOOA T YALUO. y -" A%,.Av &UA 0AA% O
multiple information sources. The consistency of this communication
ensured members had regular visibility of issues shaping the operating
environment. In a period of rapid reform and market uncertainty, the
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AWEA expanded its transformation and social
impact footprint through targeted interventions

that supported youth, women, learners, and Through the Social Impact Standing Committee, SAWEA
communities across South Africa. Through programmes advanced skills development in 2025 as a core enabl er
such as WIIP, the Work Readiness Programme, WindAc of the Just Energy Transition. This included contributions
and energyDRIVE, the Association delivered meaningful to the QCTO-approved NQF 3 Wind Turbine Operator
training, exposure, and opportunities to build capacity Skills Programme and inputs into the review of the NQF 5
within the wind energy value chain. Wind Turbine Technician curriculum, supporting alig nment

TA&;AAG §-- A%Y&AY ,80YL-8&Y U

These initiatives advanced sector-wide inclusion, The Committee also provided skills-related inputs to JET
strengthened future talent pipelines, and improved  the research and planning processes, including contributions
visibility of renewable energy in previously underserved through the National Business Initiative (NBI).

communities. SAWEA also continued to support broader
social impact efforts through sustainability initia  tives,

outreach activities, and industry partnerships focused on Also led through the Social Impact Standing Committee,
gender equity and community upliftment. SAWEA advanced diversity and inclusion through targ  eted

research and practical guidance. In partnership wit h
Aligned with the Board’s focus on inclusive growth SAPVIA, SAWEA developed the Gender Diversity Guidel ine
§0% §-&Y:A § &Y-Y 8&Y G« &UY Y00 ForthdRédewble Eneryy’Industry and contributedt o the
commitment to building a diverse, skilled, and futu  re-ready Gender Diversity in Renewable Energy study, strengt hening
;10 A ;UYOA Au, YUO &U8& &UA TAUA L evidengebdseAasBipdrinclusive participatio  n across
transition extend into communities. the sector.

§0% YUY, & A UAAY §
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NQF3 Wind Turbine Operator Skills

Programme

Skills Mapping for Wind

Gender Diversity Baseline Study
JET SEP Research

Review of NQF5 Wind Turbine
Technician Curriculum
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SAWEA continued its partnership with EWSETA to deliver targeted skills and development programmes across the wind sector. With EWSETA sponsorship,
the Association implemented the Wind Industry Internship Programme (WIIP), Wind Renewable Professionals Programme (WRP), Manager Development
Programme (MDP), and the NQF3 Wind Turbine Operator Skills Programme (Grade 11 equivalent).

These initiatives support practical, workplace-aligned training, develop future industry leaders, and strengthen the sector’s pipeline of skilled professionals.
Through these programmes, SAWEA contributes directly to national workforce readiness while promoting inclusive access to high-demand energy careers.

Wind Turbine Operator Skills
Programme
(NQF Level 3 — Grade 11 Equivalent)

® ®
Interns
completed
training
Over 3 200 applicants Over 245 applicants since

OO0 @

since inception inception. 123 in 2025
This accredited course provides
unemployed youth with a pthway into Interns Enrolled Enrolled
the wind energy sector, offering career placed Participants Participants
opportunities for individuals with no
prior technical experience.
Host Implementation
companies partner Graduates
. Member
Permanently Accredited E ':”3 i companies’
Employed Training partner participation
Funding Funding Implementation
partner partner partner
Funding
partner

I
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The Wind Industry Internship
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development initiative led by the South
African Wind Energy Association, in
collaboration with the Energy and
Water Sector Education and Training
Authority. Launched in 2022, WIIP
entered its fourth consecutive year in
2025, demonstrating sustained growth

and increasing industry participation.

The 12-month programme places

graduates within leading wind-energy

organisations, providing practical,

workplace-based experience across

a broad range of disciplines, including

engineering, energy, finance, law,

communications, environmental

studies,

governance, and social

sciences. WIIP enhances graduate
employability while supporting SAWEA
members by expanding a diverse,

future-ready talent pipeline essential to

South Africa’s clean-energy transition.

=)

Interns

Host Companies

Applications

Placements

)

o

o
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This skills programme enhances recruitment in the renewable energy industry by equipping WIIP

interns with essential skills for a seamless transition into the professional working environment.
The programme aims to bridge the foundational skills gap for interns who may not have acquired
these skills prior to their WIIP placement. SAWEA emphasises the importance of these skills for
immediate and long-term professional growth.

In 2025, the Work Readiness Programme (WRP) enrolled 50 learners. Under the current MOU
with SAWEA, Arete Skills led programme implementation, with Kairos Training appointed as the
accredited training provider. The programme followed a two-part delivery model, comprising a

10-day online training component followed by in-service practical training at host companies.

Together, the Wind Industry Internship Programme (W  [IP) and its supporting Work Readiness
Programme (WRP) have demonstrated strong and sustai ned growth, reinforcing SAWEA’s
commitment to building a job-ready renewable-energy  workforce. WIIP expanded intern placements

from 17 in 2022, to 29 in 2024, and 53 in 2025, whi le WRP participation increased from 28 learners

in 2023 to 50 learners in 2025.

Collectively, these programmes strengthen intern pr  eparedness, improve employability, and enable
smoother transitions into permanent roles across the wind and broader clean-energy sector.

2022 2023 2024 2025




energyDRIVE is the South African Wind Energy
-Y§&Y G° M8O UY A%,.-8&Y G 8U% §;8 AUA
initiative, designed to inspire high school learner s

to engage with renewable-energy technologies and sustainable development.

Since its launch in 2017, the programme has deliver ed interactive, hands-on

learning through a custom-built mobile education unit showcasing wind energy

-0 UAG& » 08 o0° T8&&A A & 8§OA- Y O8 A &AU - 80% AUA OA2AOL-YAG-A
solutions. In 2025, the energyDRIVE Cape Route Edition continued its upward

growth trajectory, expanding both learner reach and school participation. The

programme engaged 4,353 learners across 34 schools and 15 communities,

1.Yo%YuO G &UA Ve\]Z 0A§ GA Ag.-UAw §- WU U o6 Yu VTVXe AMA.&YUO
sustained growth and deepening impact along the est ablished Cape Route

footprint. Supported by 8 sponsors, energyDRIVE con tinues to strengthen

renewable-energy awareness, inspire future career p athways, and contribute

meaningfully to South Africa’s clean-energy transition.




WindAc Africa, held alongside

Windaba, marked its 8th annual

conference in 2025 and continues to
serve as Africa’s leading academic wind energy plat form focused
on advancing research, innovation and skills develo pment across
the sector. The conference brings together universities, TVET
institutions, students, researchers and industry pr  ofessionals
to strengthen collaboration between academia and in  dustry, link
research to real-world application, and support the  development
of future wind energy leaders.
*UA y-YAU&YL- %:Y A 00 Yptagell A kpy rofe
in ensuring the academic quality and strategic rele vance of
WindAc Africa 2025. Appointed by the South African Wind
Energy Association (SAWEA), the SAC is an independent body
of academics, researchers, and industry experts rep resenting
a broad range of wind-energy and related disciplines. In 2025,
the Committee was chaired by Prof Gareth Erfort (Stellenbosch
University/EDF Power Solutions) with Khetsiwe Dlami  ni (EWSETA)
serving as Vice Chair. Together with SAC members drawn from
universities, research institutions, industry, and public entities,

20000¢€
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conference lifecycle.

This included setting the conference theme and prog ramme,
overseeing the Call for Papers, reviewing and selec ting abstracts
and papers, and advising on presentations and publi cation
pathways. Through its collective expertise, the SAC  ensured
that WindAc Africa maintained high academic standar ds,
strengthened collaboration between academia and ind  ustry,
and supported capacity building for students and early-career
researchers across the wind-energy sector.

Participation and academic engagement continued to grow in
2025, with WindAc recording its  highest attendance to date
hosting 96 participants , up from 74 in 2024. The programme
featured 12 expert speakers , 19 abstract submissions and 10
research presentations + AMA.-&YuO Yiu- A§ YuO Yu&A
led dialogue. Engagement also extended across the s kills pipeline,
with participation from Y ,0Y:A Yi&KTcollege,12 learners
and 4 high school educators , reinforcing WindAc's expanding

role in building a skilled, future-ready wind energy workforce.

0




Rapula Mogajana
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experience in the renewable energy sector and

& O8§Yu
grow

professionally. Through the programme, | developed the skills

§U% - UL%AG-A & &8§iA u O A§&A A
enabled my transition into a permanent role as a Gr

G YIYOY&
aduate

Accountant. WIIP played a meaningful role in shapin g my career

and supporting my professional development.”

Owen Strub

“Presenting at WindAc Africa 2025 was a highly enr

iching

experience that strengthened my research communicat ion

skills and exposed me to a wide range of perspectives
&UA ;Yuv2rAuA OA LA0%S GOA Au-

within
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for building connections, fostering collaboration,  and advancing

research that drives progress in renewable energy.”

Yaaseen Samuels

“Attending WindAc Africa 2025 was a career highlight for me.
The conference demonstrated how collaboration betwe  en
research and industry strengthens innovation, while site visits

provided valuable insight into the real-world opera
community impact of wind energy. Experiences like t
essential for professional development and for insp
next generation of renewable-energy practitioners.”

tion and
his are
iring the

WIIP Spotlight (March — April 2025)
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SAWEA's commitment to youth employment and
skills development within the wind energy sector.
The content resonated strongly with audiences,
generating 38 779 impressions across SAWEA's
social media platforms, with particularly high
engagement on LinkedIn. The campaign helped
raise awareness of early-career pathways and the
importance of talent development as part of South
Africa’s just energy transition.

# YouthMonth Campaign

During Youth Month, SAWEA delivered a dedicated social media campaign focused on amplifying youth
participation and career pathways within the wind e nergy sector. The campaign highlighted young
professionals, emerging talent, and skills developm  ent opportunities across the industry. Through purp  oseful
digital storytelling, the initiative supported awar eness-building, encouraged youth engagement, and
reinforced SAWEA's commitment to developing a future-ready workforce aligned with South Africa’s just
anérgy Bankitidn. AG& Y §0



Designed by the Wits Business School, the Management Development Programme for Women
in Renewable Energy was launched in March 2023. The programme is led by SAWEA through a
collaborative effort with the SAWEA Social Impact Standing Committee, SAPVIA and EWSETA.
The programme aims to bridge the skills gap and acc elerate the growth of senior female leadership
in the renewable energy sector

Gender equity and professional inclusion remained a strategic focus area in 2025. Through the
Management Development Programme, SAWEA supported w  omen professionals in strengthening
0A8%A UV -8 8TYOY&As - uL%AU-A. 80% AA 0A&;, i §:
Participation has grown consistently since launch, increasing from 19 participants in 2023 to
24 in 2024, and 25 women enrolled in 2025, with representation expanding across 15 member
-0 84YA 3§ -UY , &8YUA®% O ;&U AMA-& Y YuO »Auga% O

and reinforces SAWEA's commitment to advancing gend  er representation and inclusive leadership
across the sector.

”

The #WomenInWind 2025 social media campaign formed  part
of SAWEA's ongoing efforts to promote gender diversity and
increase the visibility of women across the wind energy value
chain. Through 19 posts per platform, the campaign highlighted
women'’s expertise, leadership, and career pathways within
the sector.

The campaign achieved a combined 34 222 impressions , driven
primarily by LinkedIn (30 985 impressions), withad  ditional reach

&UA AuA:870A2A0A OA :80,A
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across Facebook (2 557) and X (680). These engageme nts support SAWEA's continued commitment

& - Ag&YuUuO Yu-0, Y:AYu%, & A 08&0 0 ;UA A ; 0AG - 0& YT.&Y 4 § A A.

Additional outreach activities throughout the
year reinforced SAWEA's commitment to social
responsibility and community upliftment. Mandela
Day initiatives, environmental education efforts,
and biodiversity-related engagements provided
opportunities for members and partners to
contribute beyond core operations, strengthening
UAG& the sector's social footprint and reinforcing shared
responsibility for inclusive development.
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Sustainability and environmental stewardship were

further embedded through collaboration on ESG-

linked initiatives. Engagements on blade recycling,
biodiversity protection, and environmental best pra  ctice supported responsible project development
and reinforced the wind sector’s commitment to long  -term ecological sustainability alongside
socio-economic impact.

Collectively, SAWEA's transformation, inclusion, and social impact initiatives in 2025 supported
learners, interns, professionals, and communities a cross South Africa. By aligning skills development,
equity, and outreach with sector growth objectives, = SAWEA

reinforced the principle that the energy transition must

deliver broad-based and lasting value.

M iYuO §UA8%ey —" ;Y00 - U&YU,A & A@ 8Uu% 8u% ALUGA
its social impact initiatives by deepening partners hips,
scaling proven programmes, and aligning skills deve lopment
efforts with emerging sector needs. As the wind industry
grows, these initiatives will remain central to bui Iding a
diverse, capable, and future-ready workforce while  ensuring
&US8& - U, uY&YA U8 A Yu &UA TAuAL&
energy transition.
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scale of challenge and the depth of opportunity
facing South Africa’s wind energy sector.

Against a backdrop of accelerated policy
reform, grid constraints and evolving market
structures, SAWEA focused on strengthening
coordination, improving sector readiness and
supporting informed decision-making across
the wind energy value chain.

Throughout the year, the Association advanced
its mandate through evidence-based policy

AM A - &efgageimet)marketintelligence, stakeholder

convening, skills development initiatives and
structured member participation. These
efforts contributed to greater clarity on reform
pathways, improved alignment between
industry and public institutions, and a more
coordinated approach to addressing system-
level constraints.

Importantly, 2025 marked a continued shift
toward implementation-oriented engagement,

AMA.-&YuO &UA A-&
toward delivery.

The work undertaken across SAWEA's
strategic pillars highlights the importance

of collaboration, transparency and technical
credibility in enabling progress within a
complex and evolving energy landscape. While
structural challenges remain, the foundations

laid during the year have strengthened the
sector’s capacity to respond to reform, unlock

investment and contribute meaningfully

to national energy security and economic
development objectives.

& 80 Y&Y G O u o8uuvuo

As the sector moves into a critical phase of

implementation, SAWEA remains focused
on supporting practical outcomes through
coordinated action, informed engagement and
sustained sector alignment. The Association’s
work in 2025 positions it to continue playing
a constructive role in enabling wind energy
deployment at scale and supporting South
Africa’s long-term energy transition goals.



The South African Wind Energy Association (SAWEA) e xtends its sincere appreciation to all those who co  ntributed
to the Association’s work and impact throughout 2025. We thank our members for their continued commitment,
engagement, and trust. Your expertise, collaboratio n, and active participation across SAWEA's standing committees,
working groups, events, and advocacy efforts remain  central to the Association’s ability to represent  the wind
energy sector with credibility and authority.

Our gratitude extends to the SAWEA Board and its sub-committees for their leadership, strategic guidance, and
governance oversight during a complex and consequential year for the sector. Your stewardship has ensured that
the Association remains resilient, principled, and future-focused. We acknowledge the constructive engagement
and collaboration with government departments, regulators, and public institutions, including the Department of
Electricity and Energy, Eskom, the National Energy Regulator of South Africa, the Independent Power Producer
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SAWEA also thanks its strategic partners and peer a  ssociations, both locally and internationally, whos e collaboration
strengthened knowledge-sharing, capacity-building,  and sector alignment throughout the year. In partic ular,
we recognise the contributions of partners supporti  ng skills development, research, market intelligenc e, and
transformation initiatives across the value chain.

Special recognition is extended to the sponsors, sp eakers, exhibitors, and participants who contribute d to the
success of SAWEA's events in 2025, including Windaba, stakeholder roundtables, technical forums, and training
programmes. Your participation enriched dialogue, strengthened relationships, and advanced collective solutions.

Finally, we acknowledge the dedication and professi onalism of the SAWEA Secretariat. Their commitment,  expertise,
and tireless efforts underpin the Association’s ope  rations, advocacy, and impact, and are fundamental to delivering
value to members and stakeholders alike.

Together, these collective contributions continue to strengthen the wind energy sector and support South Africa’s
journey toward a secure, inclusive, and sustainable energy future.
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